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The case of United States v. Greber encompasses insightful knowledge on health programs in the United States. In other words, it sheds more light regarding the programs of Medicare and Medicaid in America. Both Medicaid and Medicare are essential programs that aim at improving the health of Americans regardless of the background or status. According to Showalter, 2012), Greber is the defiant as well as the specialist who compensated healthcare providers excessively for the work that was performed by other physicians. The main reason that Greber compensated the physicians too excessively was to motivate future referrals. In this case, the primary reason for the compensation of the healthcare providers was as a way of encouraging referrals in the near future to provide care to more patients. On the same note, the main agenda in this case was the question on whether payments for referral physicians were illegal or they were undertaken for future purposes even though the payments are subject to being compensated.  Moreover, Greber is obligated to ensure that all the guidelines are conducted with care  
The case concerning the United States v. McClatchey sheds light regarding fraud and false claims in the healthcare context. According to Showalter (2012), the Chief Operating Officer in Baptist Medical Center was Mr McClatchey, who was requested by doctors to buy their practices in exchange of moving all their patients to Baptist Medical Center. However, the hospital did not consider the offer, although it allowed their doctors to provide their services for free for the benefit of the patients. As such, $75, 000 annually was to be provided to cater for the medical services provided. After the contract was set, the healthcare providers began admitting their patients in Baptist Medical Center (Leagle, 2014). Further, the two healthcare providers were accused of going against the anti-kickback statute or the AKS. The motion of acquittal for McClatchey was ruled with respect to the fact that all the juries failed to identify the fact that he intentionally had the aim of going against the law.
For this case, the main issue concerns the criminal content was ‘whole purpose’ or ‘in part’ in the violation of the anti-kickback statute through entering in a contract with the healthcare providers. Another question was whether McClatchey violated the anti-kickback statute or not. Also, McClatchey embraced the fact that the jury was granted inappropriate instruction after the rule. Concerning the law, Medicare Anti-kickback Act was fundamental since it enabled the court in its ruling of the case. 
According to Leagle (2014), the Medicare Anti-kickback Act is keen to prohibit wilfully and knowingly offering as well as remuneration to persons regardless of the services and items paid based on the Federal health care program. The CEO of the hospital violated the law by paying the healthcare providers in return for the referral of the patients. On the same note, other healthcare providers involved in this case violated the law since they received payments to refer all their patients to the hospital. 
Consideration of the intent can be used to distinguish Greber from other instances of payments in professional services (Harrington, 2010). For the case of Greber, all the payments during care delivery are paid to healthcare providers to compensate them for the services they have provided. Although they fail to become the aspects and basis of fraud as far as Medicare is concerned, they were still compensated. With the inclusion of payments, there are high possibilities that there would be the intention to persuade and call for referrals. It is also worth noting that the law embraces the aspect of remuneration as any aspect that has a monetary value. All the payments which are conducted to referral healthcare providers are not legal if they are aimed to motivate referrals in future (Smith, 2017). Also, the intent which is aimed at reducing referrals for the benefit of healthcare providers violates the law, and as such, it becomes a violation of the law.
Supposing the percentage Dr. Greber paid to the physicians failed to extend Medicare’s guidelines, all the payments would not be legalized or permitted in the court’s eyes. According to Showalter (2012), it is evident that the minimization of referrals was seen as an international tort. In the court, the court has the power to support the certifications for Medicare, and ensure that Medicaid is correct or certified before being applied. In this case, Medicare was used materially, and as such, the court was to identify that the program was violated. In the court, it is advisable that the court critically reviews all the statements related to the program to verify the fact that monitors were used in more than eight hours. If the elapsed time could have been accurate, Medicare should not have allowed the claims or the payments. For that reason, the element of materiality would have been promoted. On the same note, the judges and the court demanded more time to decide and rule the case after tabling evidence. 
Hospitals provide perks to physicians such as preferred parking, free meals, and discounted care for themselves and their family. The provision of gifts is likely to trigger the rise of criminal liabilities based on the federal Anti-Kickback Statute. According to Showalter (2012), the Anti-Kickback Statute tends to discourage the receipts and payments of all forms of the remuneration. The remuneration is aimed to minimize leasing, purchasing and ordering all the services and items under federal health care programs. In addition, hospitals may decide to provide compensation, which is based on non-monetary to healthcare providers. There has been a certain amount of money which is set by the law, and as such, it is aimed at ensuring that hospitals spend money while they meet the requirements of the law. Stark Laws assert that exceptions for the medical staff and compensation for non-monetary are supposed to be met. 
In addition, hospitals are supposed to provide and ensure the regulation of financial relationships with healthcare providers. According to Smith (2017), healthcare providers may decide not to use or consult the hospital for the benefit of the provisions of health services. The health services are designated, and some of the main examples are; outpatient and inpatient services. For that reason, hospitals may decide not to bill for such services without exceptions made to avoid violating the law. In reference to Stark Law, financial relationships are much emphasized based on the remunerations and all kinds of compensation. 
Also, it is fundamental for hospitals to update the latest tracking tools for non-monetary benefit with the aim of ensuring payments and compensations are made without violating the law or relevant acts (Showalter, 2012). Moreover, the ‘line’ in the provision of services such as parking, free meals, and discounted care for themselves and family is governed by the fact that various hospitals handle their patients differently. The compensation which is in the form of services and items from hospitals to member of the medical staff in case services and items are used on the campus of the hospital is also relevant. In addition, the compensation is provided to all members of the medical staff based on the speciality without the value of other businesses which has been promoted by other parties. 
In this case, ‘‘how much is too much’’ means that at times, physicians benefit too much from hospitals they work. Except for services such as advertisements, compensation is subjected to be provided primarily in the time when the members of the staff are occupied in activities which may benefit the patients who are receiving care. Gaining of profits is not in the equation since the priority is to provide care to patients. These practices intend to motivate and encourage healthcare providers to provide more comprehensive care in hospital. According to Showalter (2012), it is essential to make sure that healthcare providers are comfortable as they provide care to their patients. Benefits that healthcare providers receive are meant to make a life for healthcare providers easier. Healthcare providers are likely to provide comprehensive care in case they are motivated with services. Healthcare providers can improve the administration of care hence promoting the patient’s health. For that reason, benefits that physicians receive are legal although regulation as mandated by the law should be followed. 
Another case involving payment for referral concerns Christiana Care Health System and Neurology Associates. Christina Care Health System agreed to pay the state of Delaware as well as the United States $ 3.5 million to pay the lawsuit of a whistle-blower (Showalter, 2012). The main issue was that the healthcare system paid kickbacks and entered into relationships which were unprofessional and improper with healthcare providers who were located in New Castle. In this case, Adam Balick, who was the attorney, mentioned that the agreement with the Neurology Associates was agreed for seven years before the Stark Statute began to be applicable. As such, Neurology won the contract back and continues to provide medical services in the hospital. For cases similar to this case, third parties are allowed to bring and introduce lawsuits which blame fraud for the government hence being granted a judgement or settlement. In this particular case, the doctors were compensated. 
The two cases are similar since the courts asserted and held that in case the remuneration was provided for legitimate reasons, this means the violation of the stature since the primary reason was the referral inducement. In addition, the court held that there was the violation of the Act since the leading doctors sort referrals in a manner that violates the law. However, the two cases are different since the Christiana Care Health System, and Neurology Associates was subject to further investigations before the provision of the actual decision (Smith, 2017). This was different for the case of McCatchey since there was no entitlement of new trials. In other words, the government was keen to provide and show enough evidence to the jury showing that McCatchey voluntarily, knowingly and purposefully signed a contract with the healthcare providers hence violating the anti-kickback act. 
Again, the healthcare reform laws of 2010, such as the Patient Protection and Affordable Care Act of 2010, were changed hence taking another direction. According to Smith (2017), the Act was able to expand more of its provisions based on the AKS with an intention to allow enforcement agencies for more actions against entities and individuals. Also, the Act makes it clear that individuals may tend to go against AKS knowledge as a result of lack of knowledge or intent to do so. For these reasons, individuals and organizations ought to proceed with more caution based on the foundation of the law. For that reason, the government will able to pursue arrangements which may be inappropriate. 
Tillich asserts that the concepts of love, power and justice exist in the context of the application of ethics in everything that human beings do. There are relationships between God, within groups and between persons. Besides, the author attempts to show the relationship between the three concepts. Love is a drive which can be separated from the unity of being in an original form. According to Coogan (2018), power is simply the realization of oneself based on the elements of extensity and intensity. Justice is an adequate form of being in love. All these aspects promote equality for everyone in society. Equality is a fundamental virtue which aims at creating equal opportunities for everyone in society to make them feel appreciated. The aspect of equality is also seen through the grace of God upon the provision of forgiveness and mercy regardless of the background, status, gender and race of the individual. As such, God is not governed by the proportion between value and merit, since He can easily change proportions creatively. The author enables us to understand how God is just, loving and merciful at the same time among his people.  
It can also be concluded that creative justice triggers atonement theories, which are classically based on being superfluous. The author makes it clear that it is possible to alter the proportion of tribute and merit (Tillich, 2011). In this case, the atonement tends to become symbols for divine love hence participating in actions which may change the concepts of love. Justice is seen as a concept that continues to prevail among people in their daily lives, and as such, people are advised to practice justice to others the same way God did. 
The theme of corporate compliance and maintaining ethical business relationships is vital in today’s business world. In every business, equality and justice are essential aspects which act as the glue that binds customers, suppliers, governments, partners, regulators and employer to employees. All the stakeholders who are part and parcel of the business demand high values of transparency and equality as well as ethical behaviours (Johnson, 2018). The recognition of ethics in a business will trigger success as well as promoting justice and equality among employees. 
Moreover, effective compliance towards ethical perspectives is a vital tool in any business since it can build and strengthen equality and trust. According to Johnson (2018), customers and employees are motivated to conduct business based on all the existing aspects which can maintain ethical relationships. The business authorities have attempted to promote ethical perspectives in businesses based on issues such as data privacy, anti-corruption and antitrust, among others. Again, compliance standards demand that businesses to go further and execute specific policies as long as they are based on ethics. Code of conduct is vital since it prohibits unethical behaviours hence encouraging more business operations (Johnson, 2018). 
For ethical concerns to be promoted, it is crucial to ensure that third parties respect and follow all standards and protocols to promote ethics. Training is also critical in the achievement of strong compliance programs in the context of an existing business. All the employees, third parties and officers as well as stakeholders should be trained thoroughly especially on ethical perspectives. On the same note, members of the business should be educated and trained more on the corporate policies, prohibited conduct, properly training and any other relevant laws as a way to make them compatible in business. The main aim of enforcement officials is to ensure that the management is aware of the compliance message and areas that are likely to violate ethics. Therefore, such knowledge will enable the business to monitor all the departments effectively. The training program for businesses should be governed by effectiveness, transparency and ethical perspectives to ensure that maximum gain is achieved.
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